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Why this research?
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System Dynamics AnAWlaY Prof. Jay Forrester Wik MIT HaU 1956
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Integrated System Dynamics 2a3Aaatna3na18 L5y
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Mindsets for Success

Why Not? =) Imagination
Why Not Now? ==  Energy

Why Not Me? =) Commitment

Source: Prof. Stephane Garelli
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